











STUDENTS SURVEYED

B,

Opposites may attract .

' but likes marry, 3 find

fiy DARLA WELLES
Uppusites mey atirach. But likes
MAITY. i
Beginoing with that premise, three
unversiy instructors set oul to
make an instructional sbde show for
thelr courses in marriage and fami-
ly hving. - !
. And basirally, they say. their theg-
ry held wue i ressarching Lhelr
production. s
Two of the ins{ructors, Jean
Kieber and Jamne Zeutschel, hoth
from the Universily of Wisconsin's
Stout Campus, discussed thelr Hnd-
Ings in an interview here yesterday.,
The two, alang with Bremt Bartow
of RBrigham Young Unlversity who
worked with them, are among over
200 sprakers at te annual menling
of the Netional Councll on Family
Helations, which opened yeslerday
and will run threugh Saturday &t the
Sheraton Harbor Laland Hotel
The basic research [or Lheir
project was carried out at the Stout
campus gl Mepomcenle, in a rather

conservalve and retiplously otient.
ed culture.

wl

trendds they identified are dwracter
wtic of many young adults in the
second hulf of the T, v

They found: T )

- The coilepe campus ia silll &
majar hunting ground far young ped-
ple seelung marital partners, But
the search is not so desperaie ayg it
may have been 2 generation ago.
Students are more willing 1o finlah
thelr educations and launch carvers
tefore sellling inw marTiage, -

—~ Stuents are more willing to
dale pcross religious, Tacial, ethale
and socloeconnmic barriers than
they may have been in the past. But
when it epmes w [hinking in werms
of marriage, they st (end ta turv ta
persong of more simiar background
Wil o be mare concerned whelher
their ehojeps will rneel Lheir parenls’

* approval.

Whereas Kleber and Zeytschel -

conslder that cultural background
nfluential on the attitudes to of the
Bludenls surveyed for their project,
they Lheona thal cerialn of the

— Dallng in groupz rather than
one-to-one couplcs 8 grovang i pop-
ularity and seema lo provide Lhe
students with both a less threatening

- environment in which {0 make pre-

Urninary assessments of prospective
mates ang a broader circle of prers
agunst which 1o evaluale wtem-
stlves and make judginenls avout
thelr own values and idenlities,

— Similarty, group Lviag silus-
tions wre more cemmonplace Unan
bedgre. But these gioups, (e educa-
tofs sy, are not ke the communal
living arrangements of the '8y and
early ‘T0s, in that they tend to be
mare asexual and more ke 8 baswe

famuy unit. These group ilving silw- .

ations are more designed for finan-
ci|l security and & feeling of belung-
ng.

E‘- The students are still romamic
and ideabistic aboyl the chotee of &
martiage panner, despite their de-
are fur more eguulity and legs con-
formity 1o conventional sterectyDes
i thelr refationships, —
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See Bill And Jane. See Them
Work. They Set Their Time.

By NOEL OSMENT
Stoft writer, The Som Dione Usisa

Blll and Jane are both middle-
Management executives m different
COMmpares.

81ll gues W work at 730 a m. and
is home by 4, except during Little
League season. Then he comes home
an hour earlier once a week 1o coach
kis team. .

Jane leaves for work at 8:30 after
the children have lefi for school and
~2's home at 8, except on Fridays
wlien she leaves work at novn and
enends the afternoon shopping for
u.» weekend. She usually goes 1o the
¢fiicn on Saturday mornings, oo,

During the summer, the couple
ufi=n spends a midweek afternuon at
Lhe beach with the children, and then
works on Saturday morming.

This schedule suils themn and both
work for companies that allow em-
ployes flexible hours.

A situation too good to be true?

Bill and Jane are a hypotheucal

- couple but flexible bhours are very
real.

rlexible hours, or “flex-time,” as
{1 has been come o be known, is Dr.
Resabeth Moss Kanter's *‘ali-pur-
pose solytion” 10 family probienis
resulting from the demands of work.

Kanter spoke yesterday at the
National Council on Famuy Rela-
ilons meeting which contibues
through today at the Sheraton-Har-
bor Island Hotel.

hanter stated her hasic premise
as, “the way we work in Amenca is
the major sourve of strain on famity
Lfe.”

Some of this strain is relieved for
the hypothetical Jane and Bill, be-
cause Lheir flexidble bours allow them
10 function as a family.

Kanter, who is 2n associate profes-
sor of sociology at Yale University,
Las delved into the sociology of
corporations. Sne also has acted as a
consultant Lo a large, multinational
ceipany, is a business consultant
with her husband, Barry A. Stein,
‘ar.d recently has written ‘‘Men and

Worzen of the Corparation’ {Basic
Books, Inc.). ¢

Eanter said flex-time also 1s eco-
nomscally viable, but not more wide-
spread because it has been opposed
tv middie-level management. She
sia.d the U.S. Department of Com-
jneree 1s planning to aaopt it, howey-
e[

She has other suggestions which

could lead to a reductlon in family

strain from jobs, such as shared
jobs, deceniralizing so that more
workers can be nearer their homes,
and even permitting or encouraging
work at home when possible.

“Some enlightened managers in
big New York companies are seeing

" the advantages of some of their
executives doing some of their work
at home. Comimunications technolo-
gy is making this even easter,” she
sa1d.

Kanter derives her supgestions
{rom what she sees as the five main
issues at the interface of family and
work.

, First, she sald, is the degree of
absorpuocn of the occupation.

“For example, in the military, the
clergy, the corporation, the work life

‘The way we work in
America is the major .
source of strain on fami-
Iy Iife’

is not only demanding, but spilis
over and involves uhers, such as the
‘corporate wife'.”

She said that the corporate wife i3
not a dying breed.

“Her life 1s divided into three
phases,” she said. *“There s the
inclusion-exclusion phase when he is
scrambling up the ladder, still in an
entry job, 50 he is very absorbed at
his place of work, whie she is at
home with children."”

S0 the resuit for two people who
began their life logether as compan-
ions, is that he is taken away — and
the family is excluded, she said.

The next phase is when he is on

- the managerial ladder, called Lhe

“sentimentality-instrumentality'’
phase. .

“Choices on friends, fur example,
can no longer be made on grounds of
sentiment, but must be made on
instrumentai  grounds — will the
friends be instrumental in business?
This was true in the 1950s and is true
still, and not only in major corpora-
tions."

The third phase comes when the
sxecutive has reached Lhe top, at

which point famillalism Is again
imponant. .

“There are a striking number of
American businesses which are stiy
family-dominated,” she said. *'Als,
when the executive is at the top, his
family is considered to be the key to
his personality, important when it
romes o issues of trust. At that
stage, therefore, family life is not
really private, aithough it is often
manipulated to appear so.”

This strain, she said, often tells on

. the spouse. * .

Tie second Issue to be considered,
Kanter said, is of time, or hours of
work.

“A 1973 survey of comments on
working conditions showed that the
greatest numbers of complaints in-
volved scheduling of work because it
interfered with famlly life;* she
said.

This is why the cancept of flexible
hours s so important, she said.

The third issue involves income,
which, she said, is a strong determi-
nant of the quality of family life.

The fourth issue , which she de-
scribes as & “fuzzy” one, because it
does not have clear-cut causes and
effects, is the fact that occupations
have a culture.

“Tne worker participates in a cul-
ture Lhat shapes his values at home,
such as his attitudes towards child
rearing. It can also shape tastes and
expressions of leisure, and often
offers direct learning experiences.”

The last issue, she sald, is even
fuzeler, but possibly the most
filmporiant. .

*This is the emotional climate ~-
people’s experiences as human be-
ings at work. For instance, A man

with a8 sense of powerlessniess Or
lack of autonomy al work wili take
this home in the form of beinhg
punitive of hostile.”

Does a family compensate for a
feeling of powerlessness or calch the
spillover?

"] suspect they catch the spilio-
ver,” ghe said.

Kanter would like Lo see the prac-
tice of sabbatical leaves, common in
academia, be extended 1o the work
world.

A sabbatical provides the chance
for a family to become closer —
particularly if they leave their im-
mediate surroundings together,” she
said.






